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Aspects of Integrated Company Renewal

This reader with contributions by scientists from Denmark, the United States, Switzerland and Ger-
many comprises several different perspectives on integrated company renewal. Questions are vary-
ing from what are hindering factors to organizational change, what is the potential of organiza-
tional change, how different forms of work organization could be compared and what advanced
computer systems could mean to integrated company renewal. It is the message of this reader to
explain that not a single point of view or just one field of knowledge is the crucial factor for success
or failure of organizational change, but an integrated perspective and a concerted action to meet
the complex needs of the real world.
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